1T\ /™ OREGON LONGITUDINAL

POSTS ECO N DARY OLD » DATA COLLABORATIVE
HEALTHCARE
EDUCATIONSHORTAGE

IN OREGON: OVERVIEW

Addressing Oregon's Nursing Shortage Through
Expansion of Postsecondary Opportunities for Students

JesseHelligso, Ph.D., M.A.
OLDC Senior Research and Data Analyst

f’“‘\? [ TJB‘\E‘ (" OREGON LONGITUDINAL

w7 La1J\_ DATA COLLABORATIVE



OVERVIEW OF THBD 1,

Postsecondary
in Oregon

Public degree-
granting institutions

Higher
Education

GED

Completers

Individuals
who pass the
GED exam

GED Testing
Services

National

Coordinating Clearinghouse
Commission

OREGON LONGITUDINAL
DATA COLLABORATIVE

Postsecondary
in other states

Public and private degree-
granting institutions

OLDC Governance Structure

r. OREGON
Student E ti - DE%“CWU?; SEl;;ep{iInorrﬁ*ngeo;tDepart t
. xecutive ' ( : Y men
Educators in

Oregon

COORDINATING,
COMMISSION

Committee  fois)
~& - ENTERPRISE

Ll information services
Educators who

Teacher Standards S
completed training

m & Practice e
- ) Commission Lo
STATEWIDE OLDC Team
LONGITUDINAL
K to 12 Department of DATA SYSTEM Employment
o Education Department Employment
Public school Wages | |

student and staff
information

OREGON LONGITUDINAL
DATA COLLABORATIVE

OLD

The State Longitudinal Data System
provides actionable data to identify the
impact of educational programs, policies,
and investments to help individuals and
communities in Oregon thrive.

Research
Subcommittee

Businesses
who report
unemployment
insurance

Data
Subcommittee

Privacy
Subcommittee

The OLDC is administratively housed within the HEC(



'::;"i: | e -
)N LONGITUDINAL i

:LABORATIVE' STU DY OVERVIEW

OREGON LONGITUDINAL
DATA COLLABORATIVE

A The OLDC governance committees prioritized a

researchstudyinto the supply and demand of
Address | postsecondarydegrees in Oregon with an emphasis on
the nurs | areas of degree shortages.
shortagt | A Scoping this request required a reduction in the scope of
Oregon® | thestudyi nt o somet hing more feasibl
irr?rgs;/siinnggbar - had emphasized healthcare education as an area of need

education » V in the state. The scope of the study was therefore reduced

to postsecondary healthcare programs in the state of

Postsecondary
Healthcare Education
Shortage in Oregon

Jesse Helfligso, Ph.D., MA.

Addressing Oregon’s Nursing Shortage Through Expansion of nursing education in the state as the area of greatest need
Postsecondary Opportunities for Students
Eubtiaty e tid based on the supply and demand of healthcare degrees.

Oregon.
A The data analysis on national trends caused a further

reduction in the scope tofocus specifically on registered
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A Summary of Findings and Recommendations:
https://www.oreqgon.gov/highered/research/Documents/SL

DS/SUMMARYOreqgon-Healthcare Education Shortage

= : ¥ . Study-Findingsand-Recommendations.pdf
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Addressing i
the nursing’// iy = A Full Report:
Postsecc shortagei https://www.oregon.gov/highered/research/Documents/SL

Healthce | Oregon:  § DS/STUDY

removing barriers PostsecondaryHealthcareEducationShortagelnOregonFinal.
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https://www.oregon.gov/highered/research/Documents/SLDS/SUMMARY-Oregon-Healthcare-Education-Shortage-Study-Findings-and-Recommendations.pdf
https://www.oregon.gov/highered/research/Documents/SLDS/STUDY-PostsecondaryHealthcareEducationShortageInOregonFinal.pdf

The problem.

Hypothesis 1: There is a shortage of
healthcare workers in Oregon.

Hypothesis 2: There issarplusof qualified
student applicants looking to attain a
degree in the healthcare field.
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STUDY HYPOTHESES

The causes.

Hypothesis 3: There is a bottleneck
within postsecondary healthcare
education limiting the production of
healthcare degrees.

The recommendations.

Purpose 1: Discover the causes of the
postsecondary education bottleneck that
are contributing to the shortage of
healthcare workers in Oregon.

Purpose 2: provide actionable
recommendations to expand access to
programs for prospective students and to
reduce the healthcare worker shortage in
Oregon.




KEY FINDINGS AND RECOMMENDATIONS

The recommendations.

The problem.

Oregon produces théewestnursing
graduates per capita in the US from our

public institutions.

Oregon has aurplus ofqualified

student nursing applicants

OLD

Annual

Nursing

22.59%
1,535
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Qualified Applicants with an
Qualified Available Seat

.Shortage of Nurses Needed to
Applications Meet Annual Demand

lsurplus of Qualified Applications

The causes.

1. Salary disparityln Oregon, graduate level nursing
faculty salaries are not competitive with graduate
level nurses working in the healthcare

setting. Faculty salaries need an increase of roughly
$6,000 annually to be competitive enough to attract
faculty to meet demand. (not salary parity with
nurses in the healthcare setting)
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nation.

This salary difference causes a statistically significant
reduction to program capacity based on the analysis of
national data.

Difficult to attract and retain faculty.Over 1/3¢ of
hNE3I2y Qa yYydzZNEAY I LINBINIY
vacancies.

Two of our 21 programs lost faculty in 2022 and were
forced to apply for a reduction in their programs for
the Fall.

2. Clinical placement limitationsEachcollege must
compete to placestudents in clinical placements,
whichhave been further limited during the pandemic.

$ The HigheEducation
Coordinating Commission to
lead a workgroupof
Interested parties to reduce
this salary dlsparlty
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The Oregon State

I NBS a

Board of

Nursing to lead a workgroup
k¢ of interested parties to form
aAstateW|de centralized

cf'nlcaf'placemgnt

NI I Odz
system.



OLDC

V Statewide Longitudinal Data System (SLDS)
VOregon State Board of Nursing (OSBN)
V Oregon Employment Department (OED)

V Oregon Health Authority (OHA)
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STUDY DATA SOURCES

Vintegrated Postsecondary Education Data
System (IPEDS)

VU.S. Bureau of Labor Statistics (BLS)
VU.S. Bureau of Economic Analysis (BEA)

VU.S. Census Bureau
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Data from the Bureau of Labor statistics
(2021) was collected for comparison of

HEALTHCARE
EMPLOYMENT PE
healthcare employment across states.
Data from the Integrated Postsecondary

Education Data System (2020) was collected
for comparison of graduate counts across
states, and to supplement data missing from
Oregon's primary area of deficit in healthcare
employment is in the area of nursing.

the SLDS from private colleges and

universities.
Data from these two datasets was then

combined for analysis of graduates per

healthcare employment.
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Non-Nursing Healthcare Graduates per Capita



